
Annual funding for the program shall be drawn from the Department's California 
Firefighter Joint Apprenticeship Committee (CFF-JAC) account as the first and only 
obligatory expenditure. If there are not sufficient funds in the CFF-JAC account to make 
the annual payment, the Department and UFLAC shall meet and confer on how to 
maintain the program. 

All other CFF-JAC expenditures shall be agreed upon by the Department and UFLAC in 
writing and shall be made in accordance with current and long standing CFF-JAC 
procedures. 

ARTICLE 9.3 WELLNESS 

A. The City and UFLAC recognize that through early detection and treatment, injuries
and illnesses can be reduced with a corresponding reduction in costs to the City.
Therefore, the City and UFLAC agree to establish a cooperative work group to
discuss a Wellness Program. The cooperative work group shall include an equal
number of representatives from the City and UFLAC chosen by the respective
parties.

B. At a minimum, the Wellness Program shall include the following provisions:

1. Participation in the Wellness Program, or any part of the Wellness Program,
shall be optional for employees.

2. Medical Examinations:
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a. The medical examination portion of the Wellness Program shall
continue in accordance with the Amendment to the Letter of
Understanding on Wellness executed by the City on
January 13, 2015, and by UFLAC on January 14, 2015.

b. The City shall continue to pay any costs not covered by an
employee's health insurance for comprehensive annual medical
examinations.

c. The results of the medical examinations shall be confidential. The
only information provided to the City shall be non-identifiable
summaries of medical and fitness data.

d. Prior to June 20, 2021, an employee shall be granted four (4) hours
per year of time off with pay to get the physical examination under
the Wellness Program. For employees on Platoon Duty, the
Department has the discretion to instead grant the employee the
equivalent of four (4) hours straight time pay. Effective
June 20, 2021, the Department has the discretion to detail on-duty
employees for up to four (4) hours if the employee cannot schedule
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